ago, Avi-Itzhak and Shinnar (1973) not only recognized the importance of career length but also noted that "we know perilously little about the length of criminal careers." This same conclusion was reached by Blumstein, Cohen and Hsieh (1982) and by Spelman (1994) . The lack of information on this front is especially troubling because descriptive and etiological research on career length matters greatly for theory and policy.
With regard to theory, several criminological theories anticipate that career length will be positively related to other criminal career characteristics that are associated with particular styles of offending such that those offenders beginning earliest tend also to offend more frequently and for longer periods of time. For example, the life-course-persistent offender portrait in Moffitt's (1993) dual taxonomy anticipates that career duration will be related to other linked dimensions of criminal activity, including onset age and persistence. In addition, her theory anticipated that certain individual characteristics, for example, neuropsychological deficits, will be associated with longer criminal careers. In sum, knowledge on career duration can speak directly to some of the key premises underlying this (and other) theoretical accounts (e.g., Gottfredson & Hirschi, 1990) .
With regard to policy, information on career duration would speak directly to issues related to incapacitation generally, and current "threestrikes" policies in particular. For example, the benefits derived from incapacitation in terms of the number of crimes prevented will vary depending on the rate of offending as well as the length of an offender's criminal career: the higher the rate and the longer the career, the more crimes that can be averted through incapacitation (Blumstein et al., 1982) . Thus, if individual crime rates were to decrease as an offender's career progresses, it would make little sense to incapacitate offenders for exceedingly long periods of time because they are well into their careers and their career lengths are likely to be decreasing. Similarly, continuing to incarcerate offenders after their career ends, when their offending rate is near zero, would waste scarce correctional resources (Blumstein et al., 1982) . For example, Caulkins (2001) found that shorter careers reduced the impact of extending sentences on cost and crimes averted per career, and that many offenders retired before the end of their sentence. In sum, knowledge on career length has relevance for sound incapacitation policies because if careers are quite short, then this would suggest a policy of incapacitation for relatively short periods of time "in order to avoid the possibility of wasting prison capacity on individuals whose careers have already ended" (Blumstein et al., 1982, p. 7) .
In this article, we provide descriptive information on the length of criminal careers among a sample of serious offenders paroled from the California Youth Authority. In addition, we also studied the factors associated with career length. Finally, we explore race differences in career length, as well as how key risk factors relate to career length differently across race. Although our primary goal in this article is descriptive, we believe that initial depictions of career length are important because the knowledge base on this issue, especially among serious offenders, is scant.
PRIOR RESEARCH ON CAREER LENGTH
The empirical study of career length is embedded within issues related to onset (Farrington et al., 1990 ), escalation and de-escalation (Le Blanc, 2002) , desistance (Laub & Sampson, 2001) , and termination (Le Blanc & Loeber, 1998; Loeber & Le Blanc, 1990) . Although research on these issues has generated important information, only a small number of studies have attempted to derive estimates of career duration, typically measured as career length in years.
Three major studies conducted in the 1970s estimated career lengths to be between 5 and 15 years (Greenberg, 1975; Greene, 1977; Shinnar & Shinnar, 1975) . For example, Shinnar and Shinnar (1975) estimated career length with partial career information based on aggregate data on the time between first and current adult arrests of 5 years for all offenders and 10 years for recidivists reported for a sample of offenders from FBI files. Shinnar and Shinnar had no information on juvenile offending periods, nor the age at first offending. Under several assumptions regarding estimates of the average number of index arrests per year per offender, Greenberg (1975) approximated active index career lengths to be about 5 years. His estimates, however, rested on the steady-state assumption of stationarity in the processes generating an active criminal population. Greene (1977) applied a life-table approach to the age distribution of arrestees in a single year in Washington, D.C., and estimated the mean adult career length for index offenses to be 12 years. Greene's estimates, however, assumed that all active offenders were equally likely to have at least one arrest in a year, that all offenders began their adult criminal careers at age 18, and that the size of the offender population at each age is constant over time.
Building on the work of Greene (1977) , Blumstein et al. (1982) conducted the most detailed study of criminal career duration and used data on arrests rather than arrestees to estimate career lengths. The Blumstein et al. approach has been credited with requiring fewer assumptions about the distribution of career lengths and the underlying system producing this distribution (Spelman, 1994) . Their analysis yielded six key insights. First, the average criminal commits crimes over about a 5-year career, with mean career lengths of 4.2 and 7.0 for property and personal offenders, respectively. Second, in comparing career lengths for a 7-year period (1970 to 1976) , they found that the mean career lengths were fairly stable. Third, they found that the dropout rate appeared to differ greatly over the course of a career, first falling, then leveling off, and then rising. Fourth, career length was associated with onset age such that younger starters tended to have longer careers. The only exception to this was the finding that for offenders with more than 7 years already in a career, older starters exhibited longer remaining careers. Fifth, careers tended to vary somewhat across crime types with property offenders exhibiting the shortest careers (about 4 to 6 years) among 18-yearold starters. The longest careers are found for murder and aggravated assault, which averaged about 10 years among 18-year-old starters (Blumstein et al., 1982) . Finally, for those who do remain active as adult property offenders in their 30s, their career can be expected to last for another 10 years (Blumstein et al., 1986) . Elliott, Huizinga, and Morse (1987) studied career lengths with the first five waves of the National Youth Survey (NYS). Unlike other researchers who defined career length as the period of time from the first through the last year of offending, these authors defined career length as the maximum number of consecutive years the individual was classified as a serious violent offender during the study period. Elliott et al. found that the mean length of violent careers over the 5-year period was rather short (1.58 years), with most serious violent offenders having a career length of 1 year. Still, about 4% have a career length of 5 years.
Using a Canadian sample followed from adolescence to their early 20s, Le Blanc and Frechette (1989) found that career length was longer when assessed via self-reports as opposed to official records. In addition, they found that career duration varied by crime type such that crimes of personal attack had the shortest mean duration (1.46 years) while crimes of burglary (3.47 years) and petty larceny (3.56) had the longest mean duration. Spelman (1994) studied the career length issue with data from the threestate RAND Inmate Survey (California, Michigan, and Texas). Although Spelman also had to make several assumptions about criminal careers, he developed estimates of total career length to be from 7 to 10 years for property offenders, and 7 to 9 years for personal offenders, with some slight variation across states. However, when he took into consideration the dropout process among adult offenders, he revised his estimate of the average career length of 8.5 years to be about 6 or 7 years (Spelman, 1994) . In sum, Spelman (1994) shows that young and inexperienced offenders, those in the first 5 years of their career, are more likely to drop out of crime each year than older offenders, however after 5 years, the rate of dropout levels off, rising only after the 20th year as an active offender. Tarling (1993) examined career durations with data from men and women born in 1953 and followed until age 31 and found that, excluding one-time offenders, the average duration was 7.4 years for men and 4.9 years for women. When the British Home Office examined this issue with the same data through age 40, they found that the average duration increased for men and women to 9.7 and 5.6 years, respectively (Home Office Statistical Bulletin, 1995) . Similar substantive estimates of career duration have been observed in London and Stockholm (Farrington & Wikstrom, 1994) . Farrington, Lambert, and West (1998) examined the duration of criminal careers of delinquents in the Cambridge study into their middle adulthood. Defining the duration of a criminal career as the time interval between the first and last offense and excluding one-time offenders, they found that the average duration of criminal careers was 10 years. Fifteen men (9.1%) had career durations exceeding 20 years. More interesting, Farrington et al. (1998) also collected data on the siblings and wives of the study participants and found that brothers of study participants had similar career durations, however the criminal careers of sisters and wives were shorter, averaging about 8 years. The career duration for study participants' fathers and mothers averaged 16 and 15 years, respectively, at least, in part, because they had more time to accumulate convictions. Farrington et al. (1998) also calculated career duration based on the age of onset for study participants. As would be expected, average career duration decreased significantly with increasing age of onset for study participants as well as the participants' mothers and fathers. Those study participants who experienced onset between ages 10 to 13 years incurred 8.77 offenses and had a career duration of 11.58 years. Those individuals experiencing an onset between ages 21 and 30 years incurred 1.79 offenses and had a career duration of 2.33 years. Similar substantive conclusions were reached regarding the relationship between onset age and career duration when brothers, fathers, mothers, sisters, and wives' criminal careers were examined (Farrington et al., 1998) .
Finally, Weisburd and Waring (2001) examined the length of criminal careers among a white-collar sample and found that their career durations were much longer than those observed among "traditional" offender samples. When they compared the first and last arrest recorded on the offender's rap sheets, they found that the mean duration among repeat offenders was about 14 years. Their result is consistent with recent career length estimates of 10 to 20 years among California offenders (Greenwood et al., 1994) .
IMPORTANCE OF CAREER LENGTH RESEARCH TO POLICY
Policies based on three strikes and/or selective incapacitation philosophies assume that high-rate offenders will continue to offend at high rates and for long periods of time if they are not incapacitated. However, from an incapacitation perspective, incarceration is only effective in averting crimes when it is applied during an active criminal career; thus, incarceration after the career ends or at the point when a career is on a downswing, is wasted for incapacitation purposes (Blumstein et al., 1982) . By identifying career lengths, especially residual career lengths (i.e., the expected time remaining in a career after having already been criminally active for a certain number of years), policy makers can better target incarceration on offenders when their expected remaining careers are longest. In addition, because it is only after an offender has remained active for several years that the more hard-core committed offenders with the longest remaining careers are identifiable (Blumstein et al., 1982) , incarceration policies should be based on careerduration distribution information. This is extremely important because earlier and later in criminal careers, sanctions will be applied to many offenders who are likely to drop out shortly anyway (Blumstein et al., 1982) .
Much of the debate regarding sentence length has revolved around the three-strikes policy. These policies severely limit the discretion of prosecutors and judges because they prescribe a mandatory prison sentence of (typically) 25 years to life. The effectiveness of three-strikes laws, of course, depends on the duration of criminal careers, and to the extent that sentencing decisions incarcerate individuals with short residual career lengths, then it is unlikely that a three-strikes law would have a substantial impact on reducing the overall crime rate because such offenders are at the tail end of their career (Stolzenberg & D'Alessio, 1997) .
In sum, the key to the sentence duration issue, and why estimates of criminal career duration are so important to the larger policy discussion, rests on the characteristics of the person-years-not the people-that are removed as a result of such policies (Schmertmann, Amankwaa, & Long, 1998) . Such policies will be effective only to the extent that they incarcerate offenders during the early stages of their criminal careers when they are committing crimes at a high rate, and not when they are older and winding down their criminal careers. Sentencing practices that articulate lengthy sentence durations operate under the assumption that affected offenders will continue to commit crime at a high rate and for a longer period of time. To the extent that this is the case, then incapacitation policies will be effective in averting crimes and thwarting continued careers. However, to the extent that offenders
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retire before the expiration of a lengthy sentence, then shorter career durations will reduce the impact of extending sentences on cost and crimes averted per career (see Blumstein et al., 1982; Caulkins, 2001; Spelman, 1994) .
3 It is no surprise, then, that a healthy debate has emerged on the threestrikes issue (see Caulkins, 2001; Greenwood et al., 1994; Schertmann et al., 1998; Shichor & Sechrest, 1996; Stolzenberg & D'Alessio, 1997; Zimring, Kamin, & Hawkins, 1999) .
CURRENT FOCUS
Our review of the small amount of research on career duration has identified several gaps of knowledge. First, most of the career duration research has operated under the assumption that there are no differences within the population of offenders, an assumption that appears to be at odds with research identifying substantive differences in terms of correlates and trajectories among the most serious of all criminal offenders (Blumstein et al., 1986; D'Unger, Land, McCall, & Nagin, 1998; Nagin & Land, 1993; Piquero et al., 2001) . Second, much of the career duration research was conducted more than 30 years ago with data from the 1960s; as such, updating these estimates is an important priority for criminal career knowledge. Third, we know little about how career lengths are distributed across race. Given that race differences in criminal activity emerge in early adulthood (Elliott, 1994) , exploration of career lengths across race would provide an important and complimentary piece of information. Finally, we know very little about the correlates associated with career length (Piquero et al., 2003) . Knowledge on this front may help provide criminal justice and policy officials with information that would help inform prevention and intervention efforts. In this article, we provide a descriptive study of the career lengths of a sample of California Youth Authority (CYA) parolees released throughout the 1970s.
DATA
The data used in the current study were part of a larger study of the criminal careers of serious offenders in California Youth Authority (CYA) institutions collected between 1965 and 1984 (Haapanen, 1990 . Herein, we examined the career duration issue among a sample of 377 male parolees who were followed for a lengthy period of time. These individuals were released from the CYA at various ages beginning at age 18 and followed, on average, for more than 150 months.
Variables Dependent variable (career length).
The simplest approach to measure career length is to count the time between the first and most recent event(s) of interest and call this the length of the criminal career to date (Spelman, 1994) . Following prior research (Farrington, 2003; Smith & Gartin, 1989) , career duration was measured in the current study as the parolee's active offending period to date, or the time (in years) expired between the last arrest and first police contact in an offender's career. 4 Although there are other ways of measuring career length, for example measuring the total number of years in a career less time in custody (i.e., active career length), we followed prior research in taking the difference between the ages at the last and first criminal justice contact.
Independent variables.
We examined three different sets of independent variables that are based, in part, on the risk factors that have been associated with serious and persistent criminal offending. We also controlled for a number of other variables that may be related to such criminal offending. All variables were obtained from CYA case files and from the California Department of Justice, which houses criminal history records and chosen because of their theoretical and/or research relevance.
Criminal History Variables
A number of criminal history variables have been linked to several criminal career dimensions, including career length (see reviews in Blumstein et al., 1986; Piquero et al., 2003) . In the current study, we measured several of these. First, we examined the age at first police contact of the parolee. Research shows that offenders who exhibit onset early in life tend to have longer criminal careers (Blumstein et al., 1982; Le Blanc & Frechette, 1989) , and Moffitt (2003) argued that early onset is a key component of lengthy criminal careers. This variable indicates the parolee's age at first police contact. The average age at first police contact was 11.93 years, with a range from 5 to 18 years. Second, we examined whether the parolee was violent in the 2 years prior to his current CYA commitment. Evidence of violent offending is important to consider in career length studies as researchers have shown that violent offenders tend to have longer careers (Blumstein et al., 1982) . In the CYA data, the average number of violent offenses was 1.33. Third, we measured the length of stay in prison/jail. This variable indicates the length of stay in prison/jail incurred by the parolee on
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his most immediate entry into the CYA. The average length of stay was 30.18 months. Fourth, we also measured the parolee's offending frequency prior to his entrance into the CYA. In the CYA data, the average number of crimes was 1.37. Fifth, we controlled for the age of the parolee at release. It is expected that older offenders (when released) are likely to have fewer years remaining in their careers.
Risk Factors Associated With Serious and Persistent Criminal Offending
First, we measured two interrelated familial variables that have been related to criminal activity (Lipsey & Derzon, 1998) . The first, intact family, indicates whether the parolee had an intact family during his childhood. Response options were 0 (no) and 1 (yes). Of the sample, 42% had an intact family in childhood. The second, family welfare, indicates whether the parolee's family received welfare during his childhood. Response options were 0 (no) and 1 (yes). Of the parolees, 20% came from families who received welfare in childhood. Third, we assessed cognitive ability, which has been linked to serious and persistent criminal activity over the life course (Moffitt, 1993) by measuring the parolee's cognitive ability assessed through reading and math levels with the California Achievement Test (CAT). Scores were reported on reading vocabulary and comprehension, as well as math reasoning and fundamentals. CYA officials recorded each of these total scores and then computed the average of the reading and math levels. The average score for cognitive ability was 7.57, which represents average "grade placement." (Note: Most types of such tests can be translated into average grade placement.) This measure is the same one used by Donnellan, Ge, and Wenk (2000) in their examination of how cognitive ability relates to serious criminal offending. Because cognitive abilities were assessed at intake at the CYA (most likely when offenders were around age 18), it is important to speak briefly to the stability of such measures. Studies have shown that levels of neuropsychological functioning are relatively stable from childhood to adolescence (Moffitt, 1990) and from adolescence into young adulthood (Bates & Labouvie, 1998) . For example Bates and Labouvie (1998) applied confirmatory factor analysis in an assessment of the structure and stability of neuropsychological battery test scores over 7 years from ages 18 to 24 and demonstrated very high stability of latent factors (> .90). The specific manifest scores used in another similar study also showed high stability (> .70) (White, Bates, & Buyske, 2001 ). 
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Control Variables
A number of control variables were included in the current analysis. First, we examined the age at release from prison/jail, as prior research indicates that the older the age of offender on release, the less time remaining in the career (Blumstein et al., 1982) . The average age at release was 24.60 years. Second, as a way to measure exposure time, we measured the number of months of follow-up after parole from the CYA. The average number of follow-up months was 158.10 months, or 13 years. Third, as prior research indicates that familial criminal activity influences the criminality of other members (Farrington et al., 1998) , we controlled for the presence of any known crime of the parolee's mother, father, and sibling(s). Response options were 0 (no) and 1 (yes). Less than 1% of the sample reported mother criminality, 14% of the sample reported father criminality, and 54% of the sample reported sibling criminality. Finally, we also controlled for the race of the parolee. Response options were 0 (non-White) and 1 (White) . Of the sample, 54% was non-White, of which 37.7% were African American, 15.6% were Hispanic, and 1.1% were Other.
Descriptive statistics for all variables may be found in Table 1 for the full sample, as well as the sample stratified across race, and a correlation matrix may be found in the Appendix. (Note: For dichotomous variables, a mean of .13 is equivalent to 13% of the sample scoring "1.") As can be seen, among the 377 parolees, the average career length was a little more than 17 years, whereas most parolees had their first police contact just prior to age 12. The average age at which parolees were released was 24, while the average length of stay in prison/jail for the most immediate arrest was about 30 months. Moreover, parolees were followed, on average, for 158 months. Across race, there were seven significant mean-level differences (as shown by the t tests reported in Table 1 ). Non-White parolees exhibited longer career lengths than White parolees (17.72 years for non-Whites, 16.74 for Whites), incurred more violent arrests in the 2 years prior to CYA entrance, and had longer stays in prison/jail than White parolees (33.33 months compared to 26.43 months). Non-White parolees were also more likely than White parolees to score lower on cognitive ability, to come from families who received welfare (25% to 13%), and have siblings with a criminal record (61% to 45%). We will return to these race differences later in the multivariate analysis. Table 2 presents the relationship between age at first police contact and three other variables (age at last arrest, months of follow-up, and career length) to gauge specific baseline relationships. Statistical analyses for this comparison were conducted with ANOVA, and requisite F tests are reported. As can be seen, there was no significant relationship between age at first police contact and age at last arrest and months of follow-up. In other words, regardless of onset age, individuals did not differ on age at last arrest nor months of follow-up. There was a significant relationship however, between age at first police contact and career length. As Table 2 shows, those parolees exhibiting early onset tended to have a longer criminal career than those parolees exhibiting later onset.
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RESULTS
In Figure 1 , we present a histogram depicting the distribution of career length (in years). As can be seen from this relatively normally distributed histogram (mean = 17.3 years), the majority of careers are centered in the middle of the distribution (between 15 and 20 years), with a few parolees exhibiting extremely short and extremely long careers.
The first multivariate analysis examines the correlates associated with career duration (coded continuously). In so doing, we followed the analytic procedure of Smith and Gartin (1989) , who studied career lengths within an ordinary least squares (OLS) framework. Inspection of OLS assumptions revealed no substantive problems regarding normality, collinearity, or outlier cases. These results are displayed in the first column of Table 3 . Six coefficients exhibit a significant effect on career duration at p < .05 (one-tailed test). Those individuals with a longer follow-up period, 6 whose families received welfare, and who were older when released from CYA, 7 tended to have longer careers. Those individuals who had long lengths of stays in prison/jail, exhibited a later age at first police contact, and scored high on cognitive abilities tended to have shorter careers.
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Of particular interest, are the effects of two variables. First, there is a significant and negative effect of lengthy prison/jail stays, which suggests that lengthy prison/jail stays provide a deterrent effect. Second, parolees who scored higher on cognitive abilities tended to have shorter careers, which confirms Moffitt's (1993) expectation that neuropsychological/cognitive abilities are related to career length.
To examine race differences, the model was estimated for Whites and non-Whites (as shown in the second and third column of Table 3 ). Among White parolees, four variables exhibited a significant effect on career length. Parolees who were followed longer tended to exhibit longer career lengths, whereas individuals who had longer prison stays and later ages at first police contact tended to have shorter careers. Finally, cognitive abilities, though incurring a negative effect, did not significantly influence career duration. Among non-Whites, six variables exerted a significant effect on career duration. Parolees who were followed-up for more months on release as well as parolees who were older at release exhibited longer careers, whereas parolees who had more crimes leading to this confinement term, who had longer stays in prison/jail, and who were older at their first police contact tended to It may be the case that among this sample of serious CYA parolees, offender heterogeneity may be more pronounced at the tail end of the distribution. Such an investigation is consistent with prior research findings identifying a group of individuals-even within offending populations-who exhibit very serious criminal careers (Cernkovich & Giordano, 2001; D'Unger et al., 1998; Nagin & Land, 1993; Piquero et al., 2001) . To further examine this issue, we explored the determinants of career length with career length dichotomized at the top 25th percentile (see Farrington & Loeber, 2000) . To accomplish this task, we recoded those individuals scoring in the top quartile of career length (i.e., the longest careers) as 1, all other parolees were coded 0. Of the 377 parolees, this amounted to 100 individuals scoring in the highest quartile of career lengths (21+ years). Table 4 indicates that four variables exhibit a significant effect on career length (measured dichotomously). Parolees with a later age at first police contact, as well as those scoring high on cognitive abilities, exhibited shorter careers while those parolees followed up longer as well as those parolees coming from intact families exhibited longer careers. Results for White (shown in the second column) and non-White (shown in the third column) parolees reveal some similarities and some differences. For example, among White parolees, months of follow-up, length of stay, age at first contact, and intact family were significantly associated with career length, while among non-White parolees, months of follow-up, age at release, age at first contact, sibling criminality, and cognitive abilities were associated with career length.
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DISCUSSION
In this article, we set out to examine the distribution of-and correlates associated with-the length of criminal careers among a sample of serious offenders paroled from the CYA and who were followed, on average, for 158 months on release. Three key findings emerged from our effort. First, we found that, among this sample of serious offenders, the average career length was a little more than 17 years, with a range of 4 to 30 years. These career length estimates were substantively similar across race. Second, when we examined the correlates associated with career length, in a continuous and dichotomous (top quartile) fashion, we found several relatively robust effects. Consistent with prior research, we observed that those individuals with an early-onset age tended to have longer criminal careers. At the same time, we found preventive/deterrent effects associated with length of stay in prison or jail and cognitive abilities. In particular, lengthier stays in prison/ jail and higher cognitive ability scores were associated with shorter criminal careers. Not surprising, parolees who were followed for long periods of time tended to have longer career lengths. Although not a centrally important theoretical variable, controlling for follow-up length is important. Our third and final main finding concerned the split-race analysis. We found that the correlates associated with career length were more similar than different across race. In addition, although in some cases a particular variable was significant for one group but not another, as in the case of cognitive abilities which was significant for non-Whites but not Whites, a series of coefficient comparison tests across race failed to identify any significant differences.
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The results of the current study bear relevance to extant criminological theory on at least three fronts. First, the offender profile contained within several criminological theories, including Moffitt's (1993) life-coursepersistent offender typology, anticipates that an early onset is a significant marker and subsequent predictor of lengthy criminal careers. In this vein, our analysis provides support that early onset is empirically linked to a lengthy criminal career. Second, that cognitive abilities were related to the length of criminal careers would also support Moffitt's (1993) hypothesis that poor neuropsychological/cognitive ability scores relate to lengthy criminal careers. Third, our analysis indicated that lengthy stays in prison/jail were associated with shorter criminal careers. Although we did not follow offenders into their 40s and beyond when some very small subset of offenders may still be engaging in criminal activity, the effect of long stays in prison/jail is consistent with a classical deterrent effect.
On the policy front, two findings are of import. First, career lengths among this sample of serious offenders appear to be on the order of 17 years, with some offenders evidencing shorter careers and others evidencing longer careers. The most important finding is that the majority of offenders do not have 30-year careers, at least not among this sample followed, on average for 13 years, into their 30s. Thus, prison sentences that advocate exceedingly lengthy terms may only benefit in the short term, as offenders' careers are likely to cease in early adulthood. Second, the etiological analysis pointed to two important precursors of career length: early onset and cognitive abilities. Regarding onset, it follows that delaying onset into (late) adolescence would help thwart persistent criminal trajectories. In terms of cognitive abilities, it follows that helping individuals (and offenders) improve cognitive function-ing may help shorten the length of criminal careers. Thus, knowledge on these two fronts may help provide unique targets of prevention and intervention.
To be sure, the data used in the current study are limited. First, although we are confident that we have measured a long range of offenders' careers through early adulthood, there is no way to know if we have measured the entire career length. It may be the case that some parolees are experiencing a lull in their offending (i.e., intermittency) and that they may resume their offending proclivities in the near future (Nagin & Land, 1993; Piquero, 2004) . In addition, we grant that there are other ways of calibrating career length. For example, researchers could measure active career length, defined as the length of the career less the time in custody, and/or they could measure whether careers ended by adolescence or persisted into adulthood. Finally, it is possible that some chronic offenders have shorter career lengths, however others display longer career lengths. Although our data precluded us from fully studying these alternative definitions and types of career lengths, future research should attempt to track offenders well into late adulthood to ensure that the full range of careers are studied, especially those careers that continue into adulthood (i.e., age 40 and older).
A second limitation to the current study deals with our reliance on a serious offending sample. It may be that the correlates and estimates of career length in this study are a function of the offender sample and that among a less-serious sample, career duration will be shorter and the correlates that turned up as important in this sample may or may not replicate in other samples. Although we think it is important to provide information on serious offenders, a population that has not been studied in great detail (see Laub & Sampson, 2001) , an interesting study would compare a general population sample to an offender-based sample to describe and predict career duration. A comparison study such as the one carried out by Cernkovich and Giordano (2001) among Ohio residents and offenders is one such example. In the end, researchers need to bear in mind the potentially skewed nature of an offenderbased sample.
Third, we have not partialed out the career duration information across distinct crime types. Prior research has shown that property offenders tend to exhibit shorter careers compared to violent offenders (Blumstein et al., 1982; Le Blanc & Frechette, 1989; Shinnar & Shinnar, 1975; Spelman, 1994) , and that the career durations of white-collar offenders tend to differ from the career durations of other offenders (Weisburd & Waring, 2001) . Future work in this regard, especially the extent to which the correlates of career duration vary across distinct offense types, appears relevant. Fourth, our sample was composed of solely male parolees. Little is known about career dimensions among female offenders generally (English, 1993; Piquero, 2000) , and to the best of our knowledge, there exists no descriptive nor etiological information on career lengths among serious female offenders in particular. Further work among female offenders is especially important as questions continue to surface regarding the correctional programming of female offenders vis-à-vis male offenders (Farr, 2000) .
Fifth, our data did not contain information on the place(s) in which the parolees lived throughout their lives. Extant research suggests that some places have longer criminal careers than others (Anderson, 1999) , and to the extent that some individuals reside in such places for longer periods of time, then it may be that the environments in which individuals reside influences their criminal career (Elliott et al., 1987) . Although offenders tend to rarely have fixed addresses, future efforts should attempt to track the movement of individuals over time and relate the criminal activity of the environment to the criminal activity of individuals.
Sixth, because our data were empirical in nature, we were unable to provide the sort of rich, descriptive information that has been influential for the study of criminal careers (Maruna, 2001) . Future work should attempt to undertake an ethnographic study that focuses on individual life histories to draw more richness about the factors contributing to the length and subsequent termination of criminal careers (Blumstein et al., 1986) .
In sum, we hope that our modest endeavor has provided important, basic descriptive information on the distribution of-and correlates associated with-career length among a sample of serious offenders. We believe that the results of the current study are relevant for matters related to theory and policy and hope that criminal career researchers begin to think more about the career length issue, lest it remain the least understudied of all criminal career dimensions. 
APPENDIX
NOTES
1. Still, similar to all career length studies, the Blumstein et al. (1982) approach makes several assumptions (e.g., age 18 as the beginning of the adult criminal career, the probability of at least one arrest in a year does not vary with age, etc.).
2.In particular, the criminal career can be construed as three distinct phases (Blumstein et al., 1982) . In the first phase, the "break-in" period in the early years of the career, dropout rates decrease, and the mean residual career length (i.e., the expected time still remaining in a career) increases. This surprising result-residual career length increasing as the offender stays activeis a consequence of the changing composition of the offender population; through their 20s, the more committed offenders persist, the less committed drop out, and so the residual career length increases as a result. This initial phase lasts for the first 10 to 12 years of the career. In the second "stable" period, beginning around age 30 for 18-year-old starters, there is likely to be stable residual career lengths. During this second phase, the dropout rate is at its minimum, and the expected time remaining in the career is longest (i.e., about 10 additional years regardless of the prior duration of careers). Thus, regardless of the number of years a person has been active in a career, the expected time remaining is similar. Then, in the final "burnout" period, around age 41, which is characterized by increasing dropout rates, the expected time remaining in a career gets shorter.
3. In a recent study, Caulkins (2001) found that the sentences for repeat offenders under the California three-strikes law were too long from the perspective of efficient crime reduction. In so doing, he recommended that second-and third-strike offenders serve 6-and 10-year terms, while first-strike offenders would be given expanded sentences.
4. We recognize that using this time interval as a proxy for career duration may understate career length because it ignores undetected criminal activity before and after these contacts and arrests, a problem that is endemic to studies using official records as well as career duration research. For example, self-report records tend to show an earlier age of onset than official records (Moffitt, Caspi, Rutter, & Silva, 2001) . Moreover, there is also uncertainty about identifying when the last arrest occurred, and such information can only be ascertained if offenders were followed until their deaths (see Blumstein et al., 1982) . In other words, attributing the absence of further events near the end of the observation period to desistance rather than to the time between events in a still active career will lead to overestimates of desistance, or even "false desistance" (Blumstein et al., 1986) . This right-hand censoring problem (i.e., the observations are cut off at a specific age or at the end of a particular follow-up period) may lead to biased estimates regarding the termination of careers (Blumstein et al., 1982; Greenberg, 1991) . Still, any research on career duration must make several assumptions, as has been the case in prior research. For example, Blumstein et al. (1982) assumed that careers started at age 18, while Greene (1977) assumed that the size of the offender population at each age was constant over time, and neither study followed offenders into adulthood. Studying the career duration issue is difficult, and no currently available data set contains the necessary criminal career information to study career duration in great detail. With this in mind, we believe that because our sample is followed, on average for 158 months after release, and until the average age of 31, that we have captured much of the time spent in criminal careers among a serious offender population, at least until the end of adolescence and through early adulthood. Moreover, to the extent that our estimates of career length are similar to those observed in prior career duration research, then we will have more confidence regarding the assumptions we make. As our data indicate, estimates of career duration in the CYA are similar to those observed in other offending samples.
5. Forty-two cases had missing data on the cognitive abilities score. To investigate the effect of these missing cases, we executed a series of t tests where a dummy variable was set equal to 1
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for those 42 missing cases, all others were coded 0. Of all comparisons, individuals with missing information on cognitive abilities differed on two variables: age at release from CYA and any known sibling crime. Those with missing data on cognitive abilities were older at release and were less likely to have known siblings with crime. More important, those with missing data on cognitive abilities did not differ significantly on career duration nor age at first police contact. In addition, multivariate analysis predicting career duration with the dummy variable identifying the missing cases included as a predictor failed to identify a significant effect, and controlling for the missing cases in this fashion did not alter the substantive conclusions of the other coefficient estimates. We performed mean substitution in which we calculated the race-specific mean values on the cognitive abilities and then replaced the missing values with these new race-specific mean values.
6. On average, most individuals with moderate career lengths were followed for more than 150 months after CYA release. The individuals with 4 through 7 years of career length were followed on average, for 97.4 months, while those individuals with 26 or more years of career length were followed, on average, for 211 months. Thus, those individuals with longer careers tended to have more months of follow-up postparole from the CYA. Controlling for follow-up length is important to ensure that the effects of key theoretical variables are not a function of some sort of selection bias.
7. It should be noted that the two individuals who had career lengths of 4 and 5 years were aged 30 and 29 years, respectively, when released from the CYA. Most other offenders, including those with relatively short careers (i.e., 6 to 10 years), medium-length careers (i.e., 10 to 20 years), and long careers (i.e., 20 to 30 years) were in their early to mid 20s upon CYA release. In addition, the lone offender released at age 18 was followed for 148 months.
